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Week of July 24, 1972 
BLACK PROMOTED TO HEAD KANSAS CITY 
APPRENTICESHIP BUREAU 

KANSAS CITY, Mo. -- The deputy director of the Labor Department's Bureau of 
Apprenticeship and Training (BAT) here has been promoted to the post of regional 
director. 

Isadore H. Gross, Jr., a Kansas City native, will be responsible for managing the 
Labor Department's apprenticeship activities in the four-state area. This includes 
supervising training activities of more than 12,000 apprentices registered with BAT 
in Iowa, Missouri and Nebraska and with the State Department of Labor in Kansas. 


Gross, 44, entered Government service in 1966 as a manpower development and 


training specialist with BAT. Between October 1970 to June 1971, he served as special 


assistant to the Kansas City regional director of the Office of Economic Opportunity. 
In June 1971, he became deputy director of the Kansas City Regional office of the BAT. 
Between 1952 and 1965, he was general manager and training supervisor of Palace 
Cab Co. in Kansas City. He developed and implemented a training program for mechanics, 
body repairmen and two-way radio men for the company. From 1957 to 1965, Gross directed 
a real estate and insurance business. In 1965, he joined the staff of the Kansas 
City Urban League as an on-the-job-training field representative. 
Gross holds a BA in business administration from West Virginia State College in 
Charleston. He served in the Army Corps of Engineers between 1950 and 1952. 
He and his wife, the former Marian Ellen White of Nowater, Okla., have four 


children. 
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JOB CORPS CENTERS SERVING YOUNG BLACKS 
FUNDED FOR $13.8 MILLION 


WASHINGTON -- Job Corps Centers serving black young women in Jersey City and 
Guthrie, Okla., will continue to provide training in job skills and the responsibilities 
of citizenship for an additional two years. 

Manpower Administrator Paul J. Fasser, Jr., has announced that the Labor 
Department has funded the centers for another 24 months of operation. 

In Jersey City, the Young Women's Christian Association, contractor since the 


center opened in March 1967, will continue to operate the 730-bed facility with an 


additional $7.7 million. 


Under its last contract, the Jersey City center trained 1,470 young women in 
cosmetology, electronics assembly, business and clerical, and health occupations. 

In the past five years, the center has trained 6,440. Eighty percent of the current 
enrollees are black. 

Philco-Ford Corporation, the orignial contractor in Guthrie, will continue to 
operate the 600-enrollee-capacity center with an additional $6.1 million from the 
Manpower Administration. 

The Guthrie center under its previous contract trained 1,740 young women in 
drafting, lithography, cosmetology, electronics assembly, business, clerical and health 
occupations. Since it opened in October 1966, the center has trained 6,370. Seventy- 
one percent of the present enrollees are black. 

The centers provide a comprehensive residential training program for young women 
16 through 21 years of age. 

Their extended operation supports President Nixon's continuing concern for 
better preparation, better training and jobs for America's youth, Fasser said. 

Jersey City and Guthrie enrollees are young women who are out of school and 
cannot get a decent job because they lack skills. They are provided with room and 
board, basic education, including help in completing their high school requirements, 
job training, health care, any necessary legal services, and job-finding assistance. 


(MORE) 
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Their stay at the centers can be for as long as two years, although the average 
stay is about five months. 

Operating contracts call for the development of an individual placement plan 
for each enrollee. This includes early identification of vocational suitability in 
relation to job potential, plans for relocation when necessary or desired, and 
exploration of opportunities for higher education. 


The centers' remedial and tutorial program permits enrollees to progress at 


different rates according to their motivation, ability, previous educational attain- 


ment, and occupational goals. 

The 72 operating Job Corps centers have a current enrollment of over 23,500 
and serve about 50,000 young men and women during the course of a year. More than 
325,000 disadvantaged young people have received educational and vocational training 
since 1965. The Labor Department has been operating the Job Corps since July 1969. 


# # # 








Week of July 17, 1972 


EXPERIMENTAL PROGRAM SENDS DISADVANTAGED 
YOUTH TO COLLEGE -- AND THEY STAY THERE 


WASHINGTON -- A college preparatory program financed by the Department of Labor 
has placed 517 New York City high-school dropouts into that city's community colleges 
in the past three years. Eighty percent of them have remained there, Assistant 
Secretary of Labor Malcolm R. Lovell, Jr., announced recently. 

In 1971, 63 percent of the enrollees were black and about 25 percent were Spanish- 
Americans. 

This broadening of career horizons is made possible by the City University of 
New York College Adapter Program (CUNY-CAP). The experiemntal program has been under- 
way since 1969, supported with $573,366 in Federal funds from the Department of Labor's 
Manpower Administration. 

The purpose of CUNY-CAP is to determine the best means of recruiting, selecting, 
and preparing New York City high school dropouts and poorly prepared graduates, for 
college entrance. It is operated by the Higher Education Development Fund of New 
York City. 

"If this Nation is to make maximum use of its human resources," Assistant 
Secretary Lovell said, "and if youth with strong potential for contrfbuting to 
Society are to be rechanneled into productive life styles -- new approaches like the 
College Adaptor Program must be conceived, and tried out." 

These are the steps taken by a participant: 

-- Recruitment by friends, relatives, the New York City Manpower and Career 
Development Agency, or Neighborhood Youth Corps counselors; 

-- Initial testing at the MCDA or NYC centers and retesting by CUNY-CAP. 
Applicants with at least seventh-grade reading skill, who qualify for MCDA or NYC 
programs, and who are motivated to attend college are selected. 

-- A two-week orientation to learn program expectations and meet staff and 
fellow students. 

-- A 20-week instructional program, with required courses in mathematics, science, 
and language, and elective courses in black studies, Puerto Rican studies, psychology, 
or theatre. This is supplemented by bilingual help for the Spanish-speaking, tutoring, 


frequent testing, and homework. 
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Supportive services, such as child care, housing, and part-time work are given. 
Most participants work half a day and study the other half. 

Stipends ranging from:$30 to $45 a week cover such expenses as transportation, 
books ,and supplies, and incidentals. 


All who are graduated from CUNY-CAP are guaranteed admittance into one of- the 


CUNY local colleges, where they continue to receive special financial assistance, 


and extensive remedial education as needed. 
Last February 1, the Higher Education Development Fund, New York City, signed a 
six-month, $134,925 contract with the Department of Labor to expand the College 


Adapter Program. 
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MINORITY SKILLS BANK OPENS IN PACIFIC NORTHWEST 

TAKOMA -- The first minority skills bank in the Pacific Northwest is in operation 
here. 

Sponsored by the Urban Coalition and funded jointly by the Department of 
Labor's Public Employment Program and the State Employment Security Department, the 
employment agency has a file of approximately 200 blacks, chicanos, Indians and orientals 
who are seeking skilled and professional jobs. They include qualified accountants, 
computer operators, engineers, journalists, public relations specialists, secretaries 
and stenographers. 

Director Bart Alford stresses the qualifications of registrants. "This is a 
skills bank," he says. "We have qualified people available in many fields and we are 
ready to send any employer a minority person selected especially for the position that 
is open." 

Takoma Urban Coalition Director Jim Walton points out that the agency fills a 
real need in the area. "Many people think the problem of providing jobs for minority 


citizens is mainly a matter of training," he says. "But this isn't so. There are 


many minority Americans already trained who haven't been able to find a job and need 


only an opportunity to put their skills to work." 


# # # 
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SAMMY DAVIS, JR., AND WILT CHAMBERLAIN 
REMIND YETERANS OF RE-EMPLOYMENT RIGHTS 


WASHINGTON -- "You've got a right to the job you left behind." That's the 
advice of Sammy Davis,Jr., to returning servicemen. 

Davis and Wilt Chamberlain, star of the World Champion Los Angeles Lakers, 
are among celebrities who have recorded announcements for the U.S. Department of Labor 
telling Veterans about their re-employment rights. 

Men and women who leave their jobs to serve in the Armed Forces have a right to 
return to the job they left or to one which is equivalent in duties, pay and respon- 
sibilities. They are also entitled to promotions and pay increases that they would 
have been eligible for had they not been in the service. To qualify for these rights, 
veterans must contact their former employer within 90 days of discharge. 

The Labor Department has recently sent copies of a 7-inch record containing a 
dozen announcements explaining these rights to radio stations throughout the country 


and to the armed services network. 
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MORE THAN 100,000 THROWN OUT OF WORK BY 
‘AGNES'; LABOR DEPARTMENT ACTS TO CREATE 
THOUSANDS OF JOBS AND SPEED UNEMPLOYMENT 
COMPENSATION PAYMENTS 

WASHINGTON -- More than 100,000 workers in six eastern States have 
been left jobless by tropical storm Agnes, Secretary of Labor James D. 
Hodgson reported recently. 

To “cushion the human adversity involved in this massive job 
dislocation and speed rehabilitation of stricken areas," the Secretary 
announced two major actions to be undertaken by the Labor Department. 

First, he said, the Department has approved an additional $28.5 
million to quickly create temporary jobs for approximately 40,000 persons 
who will assist in rehabilitating the flood-ravaged areas of New York, 
Pennsylvania, Maryland, Virginia, West Virginia, Florida, and the District 
of Columbia. 

"This action is being taken," Hodgson said, "in accordance with 
President Nixon's orders to relieve suffering in the flood-stricken areas 
as swiftly as possible." 

Second, he said, "special efforts are being made to speed and 
insure full unemployment compensation coverage for workers who have lost 
their jobs due to the disaster." He pointed out that special disaster 
compensation is available to those not otherwise eligible for payments 
and that there is no waiting period. 

Temporary offices (where persons may file disaster unemployment 
compensation claims) have been set up in 28 locations to augment the 
activities of 23 regular Unemployment Insurance Service offices in these 
areas. Hundreds of Employment Service personnel normally involved in 


counseling and job-placement activities have been assigned to help the 


Unemployment Insurance Service staff process unemployment compensation 


claims from workers. Some offices are being kept open seven days a week 


where necessary, he said. 


(MORE) 
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In addition, 124 special centers, manned by Federal-State employees, 
have been set up to provide information on unemployment compensation, 
employment, housing, loans, welfare and food in New York, Pennsylvania, 


Maryland, and Virginia. 


On July 12, President Nixon requested an additional $1.7 billion 


in emergency funds -- which would be the largest amount ever allocated 
for disaster recovery efforts in the United States. 

The special funding, Hodgson said, is from existing manpower 
appropriations in the Labor Department, and is not dependent on funds 
sought by the President in his request to the Congress. Its distribution 
can begin immediately. 

The Secretary pointed out that the job-creating actions of the 
Labor Department "will supplement the wide-ranging efforts of the Office 
of Emergency Preparedness." OEP Director G. A. Lincoln estimates that 
more than $2 billion will be needed altogether to pay for federal recovery 
work in the five hardest-hit, flood-swept States. OEP efforts, he said, 
will result in over 50,000 man years of work in these States. 

A total of 103,160 claims for disaster unemployment compensation 
or for unemployment insurance benefits have been made so far in New York, 
Pennsylvania, Maryland, Virginia, and Florida alone, Hodgson said. This 
far exceeds earlier estimates. 

If the present volume of new unemployment claims continues for the 
next 10 days, joblessness caused by the devastating floods "might well 
exceed 150,000," Hodgson said. "Obviously, special help is needed." 

The President declared portions of the States flood disaster areas 
on June 23, and the Governors of the six States issued proclamations 
giving jobless persons 30 days to file disaster unemployment benefit 
claims. 


(MORE) 
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The Labor Department made an initial distribution of $800,000 for 
disaster unemployment compensation payments in the six States and allo- 
cated another $1.5 million to finance the hiring of more than 2,000 
unemployed youths and adults for flood cleanup work in disaster areas. 

The additional $28.5 million brings to $30 million the total amount 
allocated by the Department in an effort to create jobs in New York, 
Pennsylvania, Maryland, West Virginia, Virginia, Florida, and the District 
of Columbia. 

Today's $28.5 million allocation is to finance two special relief 
programs for the disaster areas: 

-- $8.5 million will fund a temporary new program -- Special Program 
of Emergency Employment Development (SPEED). This activity will 
put up to 20,000 jobless indivuals to work on cleanup projects. 
$20 million from this year's Public Employment Program funds will 
be made available to affected States and local governments for 
hiring more than 20,000 additional workers for approximately 
8-week assignments in public service jobs. These new workers 
will be authorized to do needed work to clean up and restore 
flood damaged facilities under the direction of local government 
officials. 


The extra funds and emergency programs were expedited by Secretary 


Hodgson after he made a personal inspection last week of Pennsylvania and 


New York disaster areas as a member of a Presidential Task Force which 
included Peter G. Peterson, Secretary of Commerce; George A. Lincoln, 
Director of the Office of Emergency Preparedness, Anthony G. Chase, Deputy 
Administrator of the Small Business Administration, and Paul J. Fasser, 


Jr., Manpower Administrator. 


(MORE) 
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In yet another move to assist the storm-torn areas, Secretary 
Hodgson said the Labor Department, through the Pennsylvania Department 
of Labor and Industry, is furnishing engineers who were unemployed and 
registered with the massive job of rebuilding in three of Pennsylvania's 
disaster areas -- Harrisburg, Pottstown, and Wilkes-Barre. 

Meanwhile, Hodgson said, the Federal-State employment security 
system has functioned under “awesome handicaps" in the flooded areas to 
keep vital manpower services operating. 

"These public employment service and unemployment insurance service 
staffs," the Secretary said, “have my highest regard. Local offices 
were flooded, quite a number were wiped out, there was no telephone, no 
electricity, no water, no mail service -- and in many cases these people 
staffed emergency offices to take claims and assign emergency work crews, 


while their own homes were beneath the flood waters. Such devotion to 


public service should not go unnoticed.” 


# # # 
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JOB CORPS OPENS 7 NEW RESIDENTIAL MANPOWER 
CENTERS IN 6 MONTHS 


WASHINGTON -- Seven new Job Corps residential manpower centers were opened in the 
first six months of 1972 with a Federal investment of $8.4 million, Assistant Secretary 
of Labor Malcolm R. Lovell, Jr., has announced. 

There have been 22 inner-city or near-city centers opened since July 1, 1969. 
Capacity for the new centers is 3,753 youths at a time. The Labor Department is now 
operating 72 Job Corps centers with a total capacity of 23,800. 

Four of the new facilities are large residential manpower centers -- Pittsburgh, 
with accommodations for 200 enrollees; Woodstock, Md., 275; San Jose, Calif., 215, 
and Simpsonville, Ky., 200. 

The remaining three are residential mini-centers (with 30-bed capacities) in 
Hartford, Conn., Wilmington, Del., and Davenport, Iowa. They provide special counseling 
and tutorial services for highly disadvantaged youths and utilize existing training 
programs in the communities they serve. 

The seven new centers will serve about 2,300 enrollees a year, based on a five- 
month average length of stay. 

The 72 operating Job Corps centers of all types include the 22 inner-city or near- 
city centers with a residential capacity of 3,735; 32 conservation centers, capacity, 
6,457; four urban centers for men, capacity, 7,945; 11 urban centers for women, capacity, 
5,340; two centers operated by the Commonwealth of Puerto Rico, capacity, 300, and a 
contract with the YWCA for women's residences in 17 cities. 

Job Corps trains young men and women who are out of work, out of school, and 
cannet get a decent job because they lack marketable skills. They are provided with a 


basic education, including help in completing their high school requirements, job 


training, health care, necessary legal services, and assistance in finding a job. Their 


length of stay at the center varies with individual needs. 
Youths selected for Job Corps are those living in adverse social and physical 
environments which are retarding their potential for employment and education. 


(MORE ) 
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The 72 operating centers have a current enrollment of 23,600 and are sending 


about 50,000 young men and women through the program each year. More than 325,000 
youths have gone through the program since Job Corps was established in 1965. 

The 22 inner-city or near-city centers have been opened since the Labor Department 
took over the direction of Job Corps from the Office of Economic Opportunity in July, 
1969. The new centers are designed to serve local populations, tied into local 
needs and local job requirements. 

The 50 other centers draw disadvantaged youths from all parts of the country. 


Job Corps age limits are 16 through 21. 








Dear Consumer 


The ABCs Of Foods 


By Virginia Knauer 


Special Assistant to the President, 
and Director, 
White House Office of Consumer Affairs 


How is your food I.Q.? 


Are you good at choosing high quality goods at 
bargain prices? Do you handle food items properly 


after purchase? 


See whether you would classify the following 
statements as true or false: 


1. An eye-of-round beef 
roast is more tender than 
a ribeye roast. 

2. Smaller eggs are likely 
to be of better quality than 
larger eggs. 

3. Butter should never be 
frozen. 

4. Potatoes are more fat- 
tening than most other foods. 

If you classified any of 
these statements as_ true, 
then-perhaps there is room 
for improving your knowl- 
edge about foods. All four 
statements are false. 

Ribeye roasts and_ rib 
roasts are the most tender 
beéf cuts, followed by rump 
and sirloin-tip roasts. Eye- 
of-round, being much less 
tender, is near the bottom of 
the scale. The quality of an 
egg is not related to its size 
—large eggs may be of high 
or low quality, and high 
quality eggs may be either 
large or small. Butter, if not 
intended for use within two 
or three days, may be frozen 
in order to preserve its qual- 
ity for two months. 

And potatoes are no more 
fattening than other foods. 
They get their bad reputa- 
tion by associating with vari- 
ous high-calorie gravies and 
sauces and, of course, the 
grease of french fries. 

If you’d like to bone up 
on your food facts, perhaps 
you can benefit from the 
how-to-buy series of pamph- 
lets issued by the U.S. De- 
partment of Agriculture and 
available from Consumer 
Product Information. For 


example, you can get a copy 
of the 16-page pamphlet 
How to Buy Beef Steaks by 
sending 10¢ to Consumer 
Product Information, Wash- 
ington, D.C. 20407 and in- 
cluding the stock number, 
0100-0807. 

Other booklets in the se- 
ries available from Consumer 
Product Information are: 

How to Buy Beef Roasts, 
0100-0808, 10¢ 

How to Buy Butter, 0100- 
1284, 5¢ 

How to Buy Canned and 
Frozen Fruits, 0100-1434, 30¢ 

How to Buy Canned and 
Frozen Vegetables. 0100- 
0825, 30¢ 

How to Buy Cheese, 0100- 
20¢ 

How to Buy Dry Beans, 
Peas, and Lentils, 0100-1242, 
25¢ 

How to Buy Eggs, 0100- 
0806, 10¢ 

How to Buy Fresh Fruits, 

0100-0803, 15¢ 

How to Buy Fresh Vege- 
tables, 0100-0805, 15¢ 

How to Buy Instant Non- 
fat Dry Milk, 0100-0802, 10¢ 

How to Buy Lamb, 0100- 
1457, 15¢ 

How to Buy Meat for Your 
Freezer, 0100-0824, 20¢ 

How to Buy Potatoes, 0100- 
2432, 15¢ 

How to Buy Poultry, 0100- 
0816, 10¢ 

For an up-to-date list of 
government publications on 
food and other consumer top- 
ics, ask Consumer Product 
Information for its free 
quarterly index. 
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FILLERS FROM THE LABOR DEPARTMENT 


Between 12,000 and 13,000 Spanish-speaking Vietnam-era veterans will receive job 


placement, counseling, and educational and skills training under an 18-month, $2.8 


million project sponsored by the American G.I. Forum and the Labor Department. 
# # # 
In June, the Nation's unemployment rate dropped to 5.5 percent -- a decline of 0.4 
percent over the May figure and the lowest level in over a year and a half. 
# # # 
During 1971, the number of minority youths registered in Labor Department apprentice 
programs rose 13 percent, or 2,337, reaching an all-time high of 20,482, 
# # # 
Unit labor costs in U.S. manufacturing industries during 1971 rose 2.7 percent -- 
less than one-third the rates of increase in Canada, Japan and most European countries, 


the Bureau of Labor Statistics reports. 





